Day 1 - AmeriCorps Member
Orientation Training




Housekee

lcebreaker






things d

citizens, our r nation.

 You are the MEMBER who performs this
service!




Instead of:

Hire
Job
Paycheck

Salary
Volunteer

Employee
Worker
Work
Work Site
Job Site

Use:

Enroll
Service

Living Allowance
Living Allowance
Member
Member
Member

Serve

Host Site

Host Site




engageme

— Provide opportuniti give back to their
communities and the nation by working with local partners—

YOU!
— Focus areas
* Economic Opportunity
Education
Environmental Stewardship
Healthy Futures
Veterans and Military Families




— lowa Com




— Civic
service es to
address pr

— FEMA Corps—F
partner

Members complete service projects throughout the region they
are assigned

Full-time, team-based residential program for ages 18-24
Members assigned and live on campus

— Denver, CO

— Sacramento, CA

— Perry Point, MD

— Vicksburg, MS

— Vinton, |IA



— Nonprofit,
organizations and public agencies
— Create and expand programs that bring

low-income individuals and communities
out of poverty



safety, he
— In partnership
— Reporting

* Member
Local Agency
lowa Department of Public Health

lowa Commission on Volunteer Service
Corporation for National and Community Service

ng Program



°* low CVS

— Establis
AmeriCorps

— Mission is to improve lives, strengthen
communities, foster civic engagement through
volunteering

— Vision is to create an lowa where all citizens are
empowered through service to meet community
challenges and make lives better



NMhat is public health



https://www.youtube.com/watch?v=DuBggj7Zd3A

— Protectin
— Strengthening the infrastructure;

— Preventing epidemics and the spread of
disease; and

— Preparing for, responding to, and recovering
from public health emergencies.






— Every-other-week pay period

— Stipend payment calendar is on webpage

e Stipends are not pay checks. You are not
earning a salary with your hours.



— HT: $2,865

e Used to further education or to repay
qgualifying loans






* Access “My Ameri equesting
this forbearance.

* Guidelines are provided in the link below:

http://www.nationalservice.gov/programs/ameri
corps/segal-americorps-education-award/using-
your-segal-education-award/postponing




e Child care

— Full-time AmeriCorps Members have the
opportunity to apply for Child Care Coverage,
and if found eligible by the provider will have
this benefit provided by the Corporation.







IDPH s
notice a
Member
any of the
lowa Departm

* Prohibited Activiti § 2520.40,
§ 2520.45)

* While charging time to the AmeriCorps program,
accumulating service or training hours, or otherwise
performing activities supported by the AmeriCorps program
or CNCS, staff and members may not engage in the
following activities (see 45 CFR §§ 2520.65, § 2520.40,

§ 2520.45) :



a. Attem

e. Engaging in par to influence
the outcome of an ele

f. Participating in, or endorsi e likely to include advocacy
for or against political parties, political platforms, political candidates, proposed
legislation, or elected officials;

g. Engaging in religious instruction, conducting worship services, providing
instruction as part of a program that includes mandatory religious instruction or
worship, constructing or operating facilities devoted to religious instruction or
worship, maintaining facilities primarily or inherently devoted to religious instruction
or worship, or engaging in any form of religious proselytization;

h. Providing a direct benefit to—

i. A business organized for profit;
ii. A labor union;

iii. A partisan political organization;



iv. A nonpr
section 501
political activi
provisions shall
activities underta

v. An organization en
above, unless CNCS assi

i. Conducting a voter registrat
registration drive;

j. Providing abortion services or referrals for receipt of such services; and
k. Such other activities as CNCS may prohibit.

AmeriCorps members may not engage in the above activities directly or indirectly
by recruiting, training, or managing others for the primary purpose of engaging in
one of the activities listed above. Individuals may exercise their rights as private
citizens and may participate in the activities listed above on their initiative, on non-
AmeriCorps time, and using non- CNCS funds. Individuals should not wear the
AmeriCorps logo while doing so.

paragraph 3.g.
gious activities;

s to conduct a voter



The Me
Workplac

The unla
use of a con

Conviction of an eported within 5
days after such con irector at IDPH;

The member’s participation in this program is conditioned upon
compliance with the notice requirements set forth in this
agreement, and in the Drug Free Workplace Act; and

All members placed through the IDPH AmeriCorps Mentoring
Program will also be subject to enforcement of any drug policies
established at their placement site. It is the responsibility of the

member to read and understand any existing policy at the individual
host-site.

possession or



The mem
AmeriCorps

* Demonstra
* Direct concern -Site supervisor.
* Follow all policies a -site organization

* While charging time to AmeriCorps program, accumulating service
or training hours, or otherwise performing activities supported by
the AmeriCorps program or the Corporation, staff and members
may not engage in the prohibited activities. Volunteers recruited
and/or managed by AmeriCorps members may not engage in the
listed prohibited activities. Members are responsible for reporting,
to the Program Director, any request to perform activities listed
under Nonduplication/Nondisplacement.




At n
* Enga
local, st
* Engagein ac significant
safety risk to others.




Unauthoriz

Repeated use
service site.

Engaging in activity that ionally damage
other members of the program or people in the community.
Possessing or using any illegal drugs during the term of service.

Being under the influence of alcohol or any illegal drugs during
the performance of service activities.

Failure to notify the program of any criminal arrest or conviction
that occurs during the term of service.



For violati
standards o

supervisor, th
of his/her inabili

* Step1l: Speakt
Program Director to i

e Step 2: Give a verbal warni r, clearly describing the
problem and steps necessary for improvement.

e Step 3: If the problem persists, give a written warning describing the
behavior. In this written warning, describe the steps the member must
make that are necessary for improvement.

e Step 4: If there is still no improvement in the member’s behavior, the
member may be released from his/her service term for cause after the
Program Director has been notified. The Program Director and site
supervisor both must concur that release for cause is appropriate

e AmeriCorps



* Yo
(Atta
procedu

* Please review at you
will have these procedures at your
disposal if they are ever needed.



Within lowa egious
conduct direc interpret

conduct occurs,
employment, or o on's care,
rehabilitation, educa

*  Examples of sexual ha ude, but are not limited

to:
*  Unwelcome sexual advances.
*  Hostile conduct based on the person’s sex, on, or gender identity.
*  Requesting or offering sexual favors in return for job benefits.

*  Actions such as cornering, patting, pinching, touching or brushing against another person’s body that
is sexual in nature.

*  Open speculation or inquiries about another person’s sex life.

* Jokes, remarks, or innuendos that are sexual in nature or based on real or perceived sexual
orientation or gender identity about another person, or about men or women in general.

* Displaying sexually explicit material in the work place.

*  Conditioning work benefits on submission to sexual advances, tolerance of a sexually hostile work
environment or giving preferential treatment because of another person’s submission to sexual
advances, or tolerance of a sexually hostile work environment.



The
lawfu
recipie
sex, age, r

It is the responsibili ors to provide
reasonable accommodations to members with
disabilities. It is the responsibility of members with
disabilities to request reasonable accommodations
from their site supervisors during their term of
service.



* Non

be use
available

Nondisplacement. .100 (1) An
employer may not displace an employee or
position, including partial displacement such as
reduction in hours, wages, or employment
benefits, as a result of the use by such employer
of a participant in a program receiving
Corporation assistance.



— Member ot completed
in timeframe
* Suspended due to compelling personal circumstances

e Service was terminated but a grievance procedure
resulted in reinstatement

— No more than 20% of time in training

— No more than 10% in fundraising
* Fundraising must be directly linked to the program




the 5t of e . If not
submitted, t
living allowanc

Will complete quarterly
Will report directly to his/her site supervisor on a regularly scheduled basis.

Will attend all mandatory scheduled in-service training, meetings, and events
sponsored by the IDPH AmeriCorps Mentoring Program. (If a member is
unable to attend a mandatory training or event, he/she is required to obtain
approval from the Program Director and complete written assignments, as
provided by the Program Director, pertaining to each of the training topics.
The Program Director reserves the right to not exit a member from the
Program until the member has either attended all required state level training
or has successfully completed corresponding written training assignments.)



t ideas for

Will infor ervice plan.

Will respond to a
regularly communic
IDPH staff, and host site s

Program staff and
ring Program members,

Will abide by all policies and procedures of the Program and host organization.

Will use the site supervisor as their point of contact for all programmatic and service-
oriented questions.

Will not receive credit for time volunteered outside of the Host Site Organization
without prior approval of the host-site supervisor and the Program Coordinator and
no more than 40 hours may be served in this capacity during any given week



— Provide ice before

asking for an

— Unauthorized tardiness or absences off could
lead to a violation of the rules of conduct.

* The member will not be required to serve on
observed holidays at the host.

* There are no “vacation days” during the term
as time taken off will need to be made up.



* No unauthoriz

* Provide written excuse from medical doctor for 3
consecutive days

— Do not participate in prohibited activities while
charging AmeriCorps time or training hours



Res

supp
— Abilit

— Comply wit tions and
guidelines

— Validate time sheets, prepare program/grant
reporting requirements and work with the
member to create and sustain individual host-site
programs, event and goals

— Attend mandatory site supervisor training
provided by IDPH

— Be located in the same office with the AmeriCorps
member



working rtners

members
* Ensure members complete requested reports/surveys

— Quarterly Report
— Monthly Report

e Set goals with your members
— Civic Engagement Survey
 Help members identify days of service they would like
to participate in or around the community
— They must complete at least one day of service activity






